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PHWB Awarded Grant Funds P.1
Disabled Employment Seminar P.1
A Job Well Done
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Labor Market Information
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UPCOMING
EVENTS
Business Roundtable
How to Analyze and Fulfill Your
Training Needs
November 18, 2010, 9:00am—
11:00am at the Spring Hill Career
Central .
JOB FAIRS
October 26, 2010, 9:00am—
12:00 pm at the Zephyrhills Career Central
Veteran’s Career Fair
November 16, 2010, 10:00am—
2:00 pm at the Aripeaka Elks
Lodge #2520 , 9135 Denton Ave..,
Hudson, Fl.
Please contact Steve Wilson by
phone at 352-200-3027 or 352293-1123 or by e-mail at
swilson@careercentral.jobs if you
have any questions or would like
more information about any of
these events.

...enhance economic development
efforts of our region by providing a well
trained, high quality work-force which
supports the success of local business
and improves the quality of life.

Pasco-Hernando Workforce Board to Receive Over $300,000.00
In National Emergency Grant (NEG) Funds
The Pasco-Hernando Workforce Board has been selected to receive $314,000 in grant funds
from the U.S. Department of Labor’s National Emergency Grant (NEG) program to help implement
an on-the-job training (OJT) program for workers experiencing long term unemployment (20 or
more weeks) since January 1, 2008.
Once the funding is in place, the grant will enable 37 long-term-unemployed to reenter the workforce in positions paying $12.00 to $18.00 per hour. Employers can receive reimbursement for 50%
to 90% of the trainees’ wages for up to 16 weeks, depending on salary.
Industries targeted for the OJT positions will be in the production, manufacturing, and or medical
fields; value-added occupations in demand and resulting in positive cash flow to our region.
The PHWB is now seeking employers wishing to participate in a “grow your own” workforce expansion with motivated workers at reduced costs. Please contact Steve Wilson at 352-200-3027 .

Career Central Event Shows Employers the Benefits of Hiring Persons with Disabilities
On September 22, 2010, Career Central hosted a discussion panel and networking session at Spartan Manor,
in New Port Richey, Fl., to help inform local businesses
about the advantages of hiring persons with disabilities.
Speakers at the event included Tim Bismark of Publix
Supermarkets and Anthony Federico of McDonalds who,
as employers, answered questions and shared their experiences related to hiring persons with disabilities. Both speakers
stressed how pleased they were with the performance of the disabled employees they had the
opportunity to bring into their companies. The speakers also touched on the longevity, punctuality and dedication they had experienced from those workers and how simple the accommodation process, when necessary, had been.
Also speaking at the event were persons with disabilities who shared their experiences in the
workforce as well as representatives from local community based organizations who provide
services to the disabled and assist employers in training and accommodating disabled workers .
Many local business representatives were in attendance; eager to participate and ask questions of the panel. These prospective employers left the event with a better understanding of
the unique contributions persons with disabilities can make to their businesses and the resources available to assist them in hiring and training this valuable segment of the workforce.

Labor Market Information
August 2010 Unemployment Rates
Location

August,
2010

July, 2010

Hernando County

15.0%

14.4%

Pasco County

13.3%

12.9%

Tampa Metro

12.6%

12.3%

Florida

12.4%

12.0%

These statistics were obtained from the Florida Agency For Workforce
Innovation and are not seasonally adjusted.

A JOB WELL DONE

Career Central Employees Give

BIG in September
Career Central Cares, a quarterly incentive program for staff
offered by the PHWB, kicked off on Saturday, September 11,
2010, by assisting with construction for Habitat for Humanity
of East and Central Pasco. Since that event, Career Central employees have found many more opportunities to volunteer their
time. Whether it’s donating blood, reading at local schools,
helping at church rummage sales or volunteering at an exotic
animal sanctuary, Career Central employees are in the community making a difference.
Since it’s start in September, employees taking part in the
Career Central Cares program have donated of over 220 hours
of time, worth over $4200.00, to various causes in our community and that is only the beginning. Some exciting projects taking place soon will help benefit groups such as the Susan G.
Komen Foundation, Junior Achievement, Boy Scouts of America,
and many local schools.
Career Central encourages its employees, and the employees
of its contractors, to give 10 hours of community service per
quarter to help make our community a better place to live. The
dedication and enthusiasm Career Central staff members have
shown, through the generous donation of their time in September, has helped make this new program a success.
If you would like to participate in an upcoming project or
would like more information about the program please contact
David Hamilton at 352-593-2231 or email him at dhamilton@careercentral.jobs.

