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UPCOMING
EVENTS
BUSINESS ADVANTAGE
SEMINAR
Advantages of Employing Individuals with Disabilities.
8:00 am - 11:00 am, September
22, 2010 at Spartan Manor in
New Port Richey, Florida.
BUSINESS ROUNDTABLE
How To Analyze & Fulfill Your
Training Needs
9:00 am- 11:00 pm , November
18, 2010, at the Spring Hill Career Central.
NEW PORT RICHEY CAREER
FAIR
9:00 am - 12:00 pm, October
12, 2010 at the New Port Richey
Career Central.

Craig Durcharme, General Manager of Operations of Dias Analytical Corp. , with staff Lam Hoang, Tho
Vo, and John Tram

...enhance economic development efforts of our region by providing a well
trained, high quality workforce which supports the
success of local business
and improves the quality of
life.

Career Central Business Services:
Quality Recruiting for Local Employers
In May 2010, Dais Analytical Corp., a manufacturing company that specializes in
nanotechnology and is the developer of the three-time industry award winning ConsERV™ energy recovery ventilator product, contacted Career Central for assistance in recruiting candidates for the General Manager of Operations position.
Over 45 resumes were received and screened and of those, six highly qualified candidates were selected for interviews set up by the Career Central Business Consultants.
This service represented a cost and time savings to Dais of $2,500. Managing Director of
Business Development, Denise Sanderson stated that the personal review of resumes
and the understanding of Dais business and culture, by Career Central staff, were key to
a successful placement.
Craig Durcharme, the new General Manager of Operations, hired as a result of Career
Central’s recruiting efforts, came in and "hit the ground running" according to Sanderson. A few examples of how Craig has made a direct impact include: the introduction of
a new process that reduces project labor costs by 50%; a better bidding process for vendors leading to $8,700 in savings this year; a reduction in delivery time from 12-14 weeks
to 4-6 weeks; and implementation of weekly meetings which outline goals and deadlines, as well as striving to be proactive rather than reactive in the business environment.

Craig started his job search in February by visiting Career Central, using the resource
room for job searching, and attending the Resume Workshop offered at the center. Craig
Please contact Steve Wilson at
felt that the screening and interview process was professional and he was pleasantly sur352-352-200-3027 or e-mail swilprised with the follow up and services he received. When asked if Craig would recomson@careercentral.jobs if you
have any questions or would like
mend or use Career Central in the future he stated he would.
more information about any of
these exciting events.

As a result of this successful recruitment effort, Dais Analytical Corp., has decided to use
Career Central as their recruiting firm for future openings and will also utilize Career Central for their training needs.

Labor Market Information

July 2010 Unemployment Rates
Location

July 2010

June 2010

Hernando County 14.3%

14.2%

Pasco County

12.9%

12.9%

Tampa Metro

12.3%

12.0%

Florida

9.7%

11.6%

CAREER CENTRAL CARES
Career Central employees lend a
hand to Habitat for Humanity
On Saturday, September 11, 2010,
the Career Central Cares program
held its kick-off event in support of
Habitat For Humanity of East and
Central Pasco. Volunteers from Career Central assisted Habitat for Humanity by painting the 15,000 square
foot commercial space which will
house HFH’s new Re-store facility in
Zephyrhills.
With rollers in hand, and not too
much paint on them, Career Central
staff completed in a few hours what
would have taken the Habitat Staff over two days to finish; allowing them to open the Re-store that much sooner. Profits from
the sale of donated items at the Re-Store location will further
Habitat for Humanity's ability to help residents of our community
realize the dream of home ownership.
Through the Career Central Cares incentive program Career Central encourages employees and the employees of its contractors,
to give 10 hours of community service per quarter to help make
our community a better place to live.
Thank you to everyone that participated in making this event a
success and be on the look out for an announcement about our
next Career Central Cares event or contact Dave Hamilton at
dhamilton@CareerCentral.jobs for more information about Career Central Cares.

The unemployment rate in the Pasco-Hernando Workforce region (Pasco and Hernando counties) was 13.2
percent in July 2010. This was an increase of 0.7 percentage points from the region’s year ago rate. In July
2010, the region’s unemployment rate was 1.2 percentage points above the state rate of 12.0 percent. Out of
a labor force of 263,573 there were 34,907 unemployed
region residents.

2011 Employed Worker Training
This year, the Pasco
-Hernando Work
force Board, though
the Employed
Worker Training
Program has
awarded over $659,000.00 dollars to local businesses for employee training in a variety of skills.
The program reimburses approved local businesses
up to half of their eligible training costs. It helps businesses advance their employees’ wages and positions, enhance productivity and work quality, decrease turnovers and remain competitive.
This year over 1000 employees, in fields such as
healthcare, engineering support, manufacturing, education, retail, information technology, and landscaping, will receive training and advance their careers as
a part of this program.

